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ANTI-SLAVERY & HUMAN TRAFFICKING POLICY 

INTRODUCTION 

Serbus is committed to preventing modern slavery in all its forms and ensuring transparency in its business 
operations and supply chains. We expect all those we work with, including suppliers and business partners, to 
uphold the same high standards. 
 
For the purposes of this document, Serbus Secure Limited and any other affiliated companies in the Serbus Group 
will be referred to as “the Company”, “the Employer”, “we” or “our”.  

SCOPE  

This policy applies to all persons working for or on behalf of the Company in any capacity, including employees, 
directors, contractors, suppliers, agency workers, and business partners. 

OUR COMMITMENT  

The Company has a zero-tolerance approach to modern slavery and commits to: 
 

• Preventing modern slavery within its business and supply chain. 

• Conducting risk assessments to identify and mitigate risks related to modern slavery. 

• Implementing due diligence procedures when onboarding new suppliers. 

• Encouraging employees and stakeholders to report concerns regarding modern slavery without fear of 
retaliation. 

• Reviewing and updating this policy regularly to reflect best practices and legal compliance. 

STEPS TO PREVENT MODERN SLAVERY 

The Company undertakes the following measures to prevent modern slavery: 
 

• Risk Assessment: Regularly assess which parts of the business and supply chain are at higher risk of modern 
slavery. 

• Supplier Engagement: Ensure that all suppliers are aware of and adhere to our anti-slavery policy and 
provide evidence of their own anti-slavery measures. 

• Contractual Controls: Include provisions in supplier contracts to confirm adherence to modern slavery laws 
and allow audits. 

• Training and Awareness: Provide training to employees on identifying and preventing modern slavery. 

• Reporting Mechanism: Establish confidential reporting procedures for employees and external parties to 
raise concerns about potential violations. 

COMPLIANCE AND RESPONSIBILITIES 

• Leadership Responsibility: The Company's Managers are responsible for ensuring compliance with this 
policy. 

• Employee Responsibility: All employees must read, understand, and comply with this policy. Any 
suspected breaches must be reported to management immediately. 

• Supply Chain Accountability: Suppliers and contractors must comply with this policy and demonstrate 
compliance when requested.  
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REPORTING SUSPICIONS OF MODERN SLAVERY 

Employees, suppliers, or any third parties with concerns about modern slavery should report them immediately to 
their Line Manager or a member of the Senior Management Team. All reports will be managed confidentially. 
If a concern arises outside of the Company's internal channels, individuals can contact the Modern Slavery Helpline 
on 0800 0121 700 or visit www.modernslaveryhelpline.org. 

SAFEGUARDS AND NON-RETALIATION  

The Company ensures that no individual who reports modern slavery concerns in good faith faces any form of 
retaliation. Any employee found engaging in modern slavery will face disciplinary action, including possible 
termination. 

DEFINITIONS 

  

Slavery & servitude Where people are dehumanised, treated as a 
commodity, bought, or sold as “property,” have 
restrictions placed on their freedom or are generally 
exploited for someone else’s gain. Slavery often 
involves forced or compulsory labour. 

Forced or compulsory labour Where someone is forced to work, or is otherwise 
controlled by an “employer”, through coercion, mental 
or physical abuse, or the threat of abuse. 

Human trafficking Arranging or facilitating the travel of another person 
with a view to that person being exploited. The offence 
can be committed even where the victim consents to 
the travel. This reflects the fact that a victim may be 
deceived by the promise of a better life or job or may 
be a child who is influenced to travel by an adult. 

REVIEW AND POLICY UPDATES 

This policy will be reviewed annually or sooner if any significant changes occur to ensure it remains effective, 
relevant, and compliant with UK law. Updates will be communicated to all employees and relevant stakeholders. 

ACKNOWLEDGEMENT 

Signed  
 

Name  
 

Position  
 

Date 
 

 

 
 

06-03-26 | 15:58:48 GMT

Group CEO

Simon Fieldhouse

http://www.modernslaveryhelpline.org/

		2026-03-06T15:58:50+0000
	Digitally verifiable PDF exported from www.docusign.com




